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MEMBERSHIP CERTIFICATE

2024 - Celebrating The 30th Anniversary of The International Year of The Family

The World Family Organization certifies that
AlMawaddah Development Association
affiliated to the World Family Organization as Effective Member
on August 7,2024 according to decision EB257/01/24

= N
Dr. Deisi Noeli Weber l\usm a
President

Paris, France, August 20, 2024
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